facts & figures

WOMEN IN THE WORK FORCE

40%

of the work force

49%

of the population

Gordon Brown PM said.:.
"When more than half of graduates are
women, it is completely unacceptable
that some of our top 100 public
companies have not a single woman on
their boards.”

12.2%

of all managers
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Source: The Independent 2010
Office for National Statistics 2008
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AN UNEVEN PLAYING FIELD

0,
want the freedom to

want to work with be themselves

people they respect

0,
64% 51%
want flexible -
schedules want recognition

from their employers

What Do Executive

Women Want Most?

Source: Centre for Work/Life Policy, Harvard
Business Review, 2005
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ADVANCING WOMEN IN THE WORK FORCE

Find a mentor,
be a mentor

Move
diagonally

Communicate
dandily

Build strategic
relationships

Change the
mindset around
work

\nvolve
women 0
decision

mak'\“g
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Disabilityjobsite

Supporting people with a disability
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Branded Home Page
Banner. They’re great traffic
drivers, as by clicking on
your banner, job seekers are
taken to either your
company profile, your job
ad, job search results, or

Branded Home Page Button
) Links are non-animated advertising .
your website. which appear at the home pages, C

providing a high-visibility short-cut
straight to your information. —

Designed to attract the attention of

visitors to the site, logo links are an Annual Subscriptions

excellent way to build your brand It's time to reach out, the annual
equity and drive prospective subscriptions includes a set of selected
candidates. services which can keep your HR tasks

running smoothly. The package is
designed to minimize the resource it
takes to get your vacancies in front of
the leading network of black, minority
and ethnic applicants.

All annual subscription job listings must
be used within 12 months of purchase.

3 EASY WAYS TO STRENGTHEN
YOUR DIVERSITY RECRUITMENT BRAND

For more information please call
0845 257 0334 or
support@ethnicjobsite.co.uk
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